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UNITED STATES DISTRICT COURT 
DISTRICT OF NEW JERSEY 
H$~IVM 1 l/WITHM 
0S:a LV 
EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 
Plaintiff, 
-against-
HALO SHEET METAL, INC., 
Defendant 
Q3 
CivU Action 
(MLCXTJU) 
Ml 8 I Nfir 
A I 3 0 3 H 
No.06-CV-2959 
rnrcsF.NT DECREE 
This cause of action was brought on June 30,2006 by Plaintiff ijqual Employment 
Opportunity Commission CEEOQ against Defendant Halo Sheet Metal, Inc., (Defendant), 
pursuant to Title VH of the Civil Right* Act of 1964, as amended, 42 U.S.C^QOOeetjeiU 
(Title VH) and the Civil Rights Act of 1991,42U.S.C. § 1981a. EEOC alleges that Defendant 
unlawfully tenninated Frank McCoy and Peter Leslie on the basis of th< ir race, Afiican-
American, and that Defendant unlawfully terminated McCoy in retaliation for engaging in 
Decree is not an 
protected activity. 
Defendant denies the allegations in this action, and this Consent 
admission that Defendant has engaged in any wrongdoing or violated aiylaw or regulation. 
The parties desire to settle this action, and therefore stipulate and consent to the entry of 
this Decree as final and binding between the parties and their successor s, assigns, subsidiaries, 
affiliates and any other corporation or other entity into which Defendant may merge or with 
which it may consolidate, 
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Findings of Fact and 
DECREKD 
The parties agree that this Decree may be entered into without 
C^clusioiKofUwberagmadeandente^dbytheCourt. Nowaiver, 
amendment of any provision of this Decree shall be effective unless mad«f 
by all parties to this Decree and approved or ordered by the Court. 
In consideration of the mutual promises and agreements contained 
sufficiency of which is hereby acknowledged, die parties agree as follow^ 
appropriate, and it is therefore ORDERED, ADJUDGED AND 
GENERAL PROVISIONS 
1. This Decree resolves all allegations raised in EEOC 
02173 and all allegations that were raised in the complaint filed by EEOC 
way effects EEOC's right to process any other pending or future charges 
against Defendant and to commence civil actions on any such charges as 
2. The Court has jurisdiction over the subj ect matter and 
venue is proper, and all administrative prerequisites have been met, 
3. No party shall contest the validity of this Decree. 
4. No party shall contest the jurisdiction of the United Stated 
enforce this Decree and its terms, or the right of EEOC to bring an 
proceeding on the breach of any term of this Decree by Defendant. 
5. Defendant shall provide notice and a copy of this Decree 
assigns, subsidiaries, affiliates, and any other corporation or other entity 
iay merge or with which it may consolidate, and such entities shall be 
modification or 
in writing, approved 
in this Decree, the 
the Court finds 
that: 
mi 
Charge Number 160-2005-
This Decree in no 
that may be filed 
EEOC sees fit. 
the! parties to this action, 
District Court to 
suit or enforcement 
to any successors, 
into which Defendant 
1 wund by this Decree, 
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which reflects 55,000 
MONETARY RELIEF 
6. Wifhin 45 days after the entry of this Decree, Defendant Will pay to Frank McCoy 
and Peter Leslie a total of $70,000.00 which reflects back pay, compensajory damages and 
attorney's fees, to be paid as follows: 
a. Defendant will pay to Frank McCoy $60,0<>0 which reflects 
529,000 in back pay, less applicable withholdings required by state and federal law, S3Q,000 in 
compensatory damages and $1,000 in attorney fees. 
b. Defendant will pay to Peter Leslie $ 10,000 ' 
less applicable withholdings required by state and federal law in backpa^ and £5,000 in 
compensatory damages. 
c. With respect to the payment of back pay ajnounts, Defendant will 
provide the payees with the applicable IRS form W-2, and with respect to the compensatory 
damages and attorney's fees payments, Defendant will provide the paycss with the applicable 
IRS form 1099. 
INJUNCTIVE RELIEF 
7, Non-di$C" min ation 
a. Defendant and its agents are enjoined from discri^ ninating against any 
individual because of her or his race in violation of Title VH. 
b. Defendant and its agents are enjoined from retaliating against any 
individual for asserting rights under Title VTJ, including but not limited 
providing assistance or evidence or testifying in the investigation or Jitijsation of this or any other 
charge of discrimination, or for asserting her or his rights under Title V. I. 
to filing a charge, 
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S. Policies and Procedures 
a. Witbin 10 days of the entry of this Decree, 
Employment Opportunity Policy attached hereto as Exhibit A. 
b. Within 10 days of the entry of this Decree, 
guidelines to assist Defendant in conducting thorough investigations o 
discrimination and retaliation attached hereto as Exhibit B. Defendant 
guidelines to management personnel who investigate complaints and to 
have filed complaints of discrimination or retaliation. 
c. Within 10 days of entty of this Decree, Defendan: 
its Equal Employment Opportunity Policy (Exhibit A) to all field 
securely affixing it to the inside cover of the gang box at each 
the duration of this Decree and shall distribute a copy of Exhibit A to al 
shall distribute a copy of Exhibit A to all Office staff employees hired 
of the commencement of their employment, 
9. Training 
a. Within 60 days of the entry of this Decree, 
to 
following training: 
(i) At all current projects that are estimated 
week, the Defendant's Project Manager will provide all of Defendant's 
with training regarding Defendant's Equal Employment Opportunity 
consist of: (a) an oral presentation by a representative of Defendant's 
in the form attached as Exhibit A-l hereto; and (b) the distribution of a 
Equal Employment Opportunity Policy, Exhibit A, to each employee ir. 
Defendant will adopt the Equal 
Defendant will adopt 
fcjomplaintsof 
will distribute the 
hose employees who 
will distribute a copy of 
construction employees by 
of Defendant's work sites during 
of its office staff, and 
thereafter within five days 
Defer dant will provide the 
last more than one 
employees at the Project 
The training shall 
iagement substantially 
copy of Defendant's 
attendance at the 
Policy, 
nan. 
Jun-26-D7 Case 3:06-cv-02959-JAP-TJB Document 12 Filed 06/28/2007T-32Page 5 of 563BD 
tttfx. Tte tmmDg wm also ^ provided a to c o — n — t of . l l f u t a e p r ^ t t o t a n , 
estimated to last more than one week. 
(ii) Defendant will provide three hours of anti- discrimination training, 
including retaliation, for all its managers, supervisors, project managers. 
(iii) Newly hired, transferred or promoted managers and supervisors 
must undergo such training within 15 days of the date ofhire or promotion to a management 
position. 
b. Defendant will thereafter provide two hours of an incrimination and 
retaliation tnuning for all managerial staff, every 12 months, for the dun ition of this Decree. 
This training shall reiterate, explain and answer questions about Defend nit's policy prohibiting 
harassment and discrimination. 
c. The training sessions as outlined in V (a)(ii4ii) a id (b) shall be conducted 
by Kauff McClain & McGuire LLP and will cover the materials attache I as Exhibit C. These 
training materials have been reviewed and approved by EEOC 
d. Attendance sheets or records containing, but not: imited to, the dates of 
attendance, name of attendees, identity of instructor, and agendas for ft s training shall be 
maintained at Defendant's main office, 
10. Postings 
a. Within 14 days after entry of this Decree, Defen< iant shall 
conspicuously post and maintain in its offices in all places where employee notices are posted, a 
copy of the Notice to All Employee* in the form and with the content (pecified in Exhibit D 
hereto. A copy of the Notice to All Employees shall be securely affi» 1 to the inside cover of 
the gang box at each of the Defendant's worksites during the duration of this decree. 
ning a list of all 
including a summary 
and any disciplinary 
after the date of entry of this 
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b. Defendant shall display the EEOC poster, as requifed by federal law, 
outlining all applicable EEO-laws at all offices. 
11. Monitoring 
a. Defendant will provide EEOC with a report contal 
complaints of discrimination and/or retaliation, either formal or informal 
of the steps taken during the investigation, the results of the investigatioJ, 
action taken. Defendant will provide this report to EEOC annually 
Decree. 
b. Defendant will forward to EEOC any and all attei dance sheets and 
records containing, the dates of attendance, name of attendees, identity of instructor, and agendas 
for the training described in paragraph 9, above. Defendant will providt this information to 
EEOC annually after the date of entry of this Decree. 
c. EEOC may monitor Defendant's compliance witl i this Decree through the 
unannounced inspection of Defendant's premises, records and interview • with' employees at 
readable times. Defendant will make available for inspection and copying any records 
reasonably related to any charge and/or investigation of d i s c r e t i o n .conducted by Defendant 
for the duration of this Decree. 
12. This Decree constitutes the complete understanding betv een EEOC and 
Defendant. No other promises or agreements shall be binding unless aj reed to in writing and 
signed by these parties. The EEOC and Defendant shall each bear their respective attorney's 
fees and costs in this matter. 
13. This Decree will remain in effect for three years from ths date of entry. The 
Court shall retain jurisdiction over this action during the duration of fl«| Decree. The matter may 
Jun-Z6-0T Casep3:06-cv-02959-JAP-TJB Document 12 Filed 06/28/2007T-3*Page 7 of 56BD 
be administratively dosed but shall not be dismiss* during the duration 
30 days after the date set for the expiration of the Decree, the parties shal 
dismissal to the Court. 
Jrf the Decree. Within 
submit a stipulation of 
200 a. 
0 ORDERED, ADJUDGED AND DECREED this M..^** "f — -
APPROVED IN FORM AND CONTENT: 
FOR THE EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
Elizabmh Grossman 
Regional Attorney 
Equal Employment 
Opportunity Commission 
33 Whitehall Street, 5* Floor 
New York, New York 10004 
Tel: 212-336-3721 
Date: ^/v-zTlr, V ^ 
FCKCPEFENDANT 
J E J / A L , INC 
<A*<_ 
HALO SHEET 
Lewis &McKenna 
82 East Allendale Foad 
Saddle River, New (fersey 07458 
Tel: 201-934-9800 
Date: a u«--t 4.loof 
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EXHIBIT A 
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l-JJ'ia - t- ^ 
EXHIBITA 
HALO SHBffnwETAL, INC. 
EQUAL EMPLOYMENT OPPORTUNITY POLICY 
PURPOSE 
ure, employment, HaloSheet Metal, Inc* does not discriminate in the 
advancement or m any other term or condition af employment because at an 
individuaTs race^ color, religion or creed, gender or sexual orientation, national origin or 
citizenship, age or disability as protected by law. 
Halo Sheet Metal, Inc. does not tolerate barassraenl; or employment 
discrimination that is based upon an individual's race, color, religion or creed, gender or 
sexual orientation, national origin or citizenship, age or disability as protected ty law. 
n . PROmBTTED HARASSMENT AND MSCHBtfMAI ION 
Halo Sheet Metal, Inc. will not tolerate behavior by ^ nanagers, supervisors, 
co-employees or others having the purpose or effect of creating: 
B. 
An intimidating, hostile or offensive work environment, 
An unreasonable interference with an indivit lual's work 
performance, or 
C. An adverse effect on an employee's condition^ of employment 
HL DISCIFLINAKYAJCnON 
Halo Sheet Metal, Inc. will take appropriate disciplinary action up to and 
including discharge against anyone who engages in unlawful harassment or employment 
disenmiaation against any employee, 
IV. PROTECTION AGAINST RETALIATION 
Employees shall not be subject to any adverse actioji because they make a 
complaint of unlawful employment discrimination or harassmert: or because the 
employee participates man investigation of acomplamt of unlaw nrtemjOovment 
ajsmminatkni or harassment Any employee, supervisor or man ager of Halo Sheet 
Metal, Inc. who engages in any such retaliation or reprisal will he subject to appropriate 
disciplinary action up to and including discharge from employme n t 
147600.V4 
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V. COMPLAINT PROCEDURE 
A- Any employee who feels that ha or she Cor any 
been the subject of lmlawral harassment or employment o^crimi^ 
supervisors, employees, or non-employees in connection with the 
may bring a complaint of prohibited employment dJscrrannatiDn -
attention of management without fear of retaliation or reprisal. 1 
be kept confidential to the maximum possible extent, consistent 
thorough investigation of the complaint Any employee who is v 
union may also choose to submit a grievance to bis or her union 
to the terms of the union's collective bargaining agreement with 
other employee) has 
discri ination by managers, 
company's business, 
_ i >r harassment to the 
A Et such complaints will 
jvathafairand 
re] presented by a labor 
p jpresentative subject 
Company-tie1 
i >f the Project Manager 
Sheet petal, Inc., 140 
to the Chief 
Manager John PeDegrino, at 
at 732/904-1604 
& Complaints may be brought to the attention 
orthe Company's Chief Financial Officer in writing at Halo Shed 
Lehigh Avenue, Lakewood, NJ 08701, or in person or by telepho 
Financial Officer Paul PeBegrino at 732/901-00S0, Project ant^-
908/415-4571 (mobile phone), or Project Manager Kevin Wralenc i, 
(mobile phone). A form for reporting a complaint of unlawful cm ptoymeut 
o^smmmation, harassment or retaliation is available throughout ^ be Company, and a 
sample is attached to this policy. 
C All complaints of unlawful employment 
or retaliation wiD be fully and felrly investigated and appropriate 
disciplinary action up to and mcluding discharge), will be taken -
meritorious complaints of unlawful employment discrimination; 
retaliation. 
to 
M780O.V4 
discrimination* harassment 
action (including 
remedy any 
harassment or 
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EMPLOYMENT COMPLAINT 
Name of Person Making Complaint 
Date, Time and Place of Incident 
Persons Involved and Witnesses: 
Explanation of Incident and Complaint. 
Signature of Complainant 
iSosflS-"! 
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EXHIBIT A-l 
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EXHIBIT A-l 
Gang Box Training Presentation 
This part of today's meeting explains Halo's 
Opportunity Policy to you. 
Equal Employment 
In brief: Halo does not tolerate harassment or • 
against any employee based on any legally protected status. 
empl( >yment discrimination 
Prohibited harassment and discrimination include 
environment or any adverse effect on an employee's conditions of 
of the worker's race, religion, gender, national origin, age or di 
law. 
any J hostile work 
employment because 
disability as protected by 
Employees are also protected from retaliation for m aking a complaint 
about unlawful discrimination or harassment, or assisting another worker with such a 
complaint. 
Halo will take disciplinary action up to and including discharge against 
anyone who engages in unlawful employment discriiranation, hajassment or retaliation. 
We are giving each of you a copy of Halo's Equal Employment Policy, and 
that Policy further explains our Complaint Procedure. 
A copy of Halo's Equal Employment Opportunity 
the gang box for your review. Additional copies of the 
ilable on request from me or from Paul Pellegrino in the mail 
Policy i 
ava 
numbers are listed in the Complaint Procedure. 
i53Wo.vi 
s on display in 
Employment Complaint form are 
office. Our telephone 
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Do you have any questions? 
X53MO.VX 
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EXHIBIT B 
M ^ ^ ^ ^ ^ H I 
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EXHIBIT B 
Halo Sheet Metal, Inc. 
Management Guidelines for Investigation 
Complaints of Unlawful Discrimination in Empl 
:ihis outline provides guidance to management 
employee claims of unlawful, discriminatory conduct in the! 
mvest^tion is different and must be tailored to fit the specific 
involved Nonetheless, this outline serves as a starting point in 
allegations of unlawful discrimination in employment A s]l 
investigation, and equally piompt action once the m ^ a t i o n * 
any proven discrimination are a mandatory policy of Halo Sheet ™ 
Actions taken during and as a result of the investigation of a complaint of 
unlawful discrimination, harassment or retaliation shall be recorded in writing and 
r S d S p e r s o n interviewed should be asked to read, corr ect and ffli«t written 
S S S of the interview. If the individual declines to sign the si atement, it should be 
r e ? S unsSned, as a memorandum of what was reported in the: interview Interview 
2 t e m ^ 3 r S m o r a n d a and a record of all action taken in tho invespgatton should 
be maintained including: the identity of the mterviewerCs), complainant^ other 
P ^ n s) known to have participated in or have knowledge d the ™*V** £ 
uicidents complained about; the identity of the personCs) responsible for making 
S S S r e ^ X g actions to take resulting from the findings of t ^nvestisaUon; what 
tSL weTin fait taken, and relevant date, A ^ n - p o r t ^ ^mad^from the 
information gathered from the investigation and the report win 
Halo's main office. 
of 
oyment 
when investigating 
workplace. Each 
allegations and facts 
any investigation of 
jedy and thorough 
concluded to correct 
I, Inc. 
sjie 
M<rtal 
be retained on file at 
STEP ONE: Commencing the Investigation - Obtaining 
Information. 
Background 
A Background of the Complainant. 
1. Name; present position; present supervisor. 
2. Prior positions held; former supervisor^); work record. 
B. of discriminatory treatment. 
3. Prior discrimination complaints, if any. 
Background of alleged perpetrator 
1. Name and employment history. 
2. Present position; is position supervisory or 
3. Previous complaints, in any, and corrective 
taken. 
L.l989b.v3 
managerial? 
or disciplinary actions 
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SEEP TWO: Investigating the Incident, 
A. Questions for the Complainant. 
x What^thediscriminatoiycondu^CObtaiijalldetails 
concerning the alleged discrimination.) 
Where did the conduct take place? 
When did it take place? 
Were there any witnesses? 
What are the witnesses names? 
Has Complainant previously been subjected toj * 
conduct by the perpetrator? 
Has the complainant previously been subjerte|l to discrimination by 
others in the Company? 
What was the complainant's response to each I 
2. 
3-
4-
5-
6. 
S. 
9-
10-
i i . 
12. 
13-
M-
15-
16. 
17-
discriminatoiy 
: ncident? 
What actions, if any, did the complainant takeko end the 
discriminatory conduct? if no action was taken, why not? 
Did the complainant ever report any of the prior indents of 
S S „ to a supervisor or manager? If so, what happened? 
If not, why not? 
Does the perpetrator have authority over the c omplainant? 
Has the perpetrator ever had any authority over the complainant? 
Has any adverse action been taken against to complainant since 
the discriminatory conduct occurred? 
Has any favorable action been taken withrespect to the 
complainant since the discriminatory conduc: occurred? 
Names of all persons to whom the complainant reported the 
discriminatory conduct. 
All details concerning the complainant's reports of the 
discriminatory. 
Does tbe complainant believe the perpetrator has « W g * 
discriminatory conduct against other employees? If so, whom. 
149B96-V3 -2-
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18. 
19-
Ask the complainant what the remedy should b|j 
found to be meritorious. 
Was the complainant aware of the employer's policy against 
employment discrimination? 
B. Questions for the Alleged Perpetrator - Obtain a facts relating to the alleged discriminatory conduct 
witnesses that may corroborate or contradict the 
version of the relevant events. 
complete version of the 
and identify all 
alleg ed perpetrator's 
C. Interview all (l) witnesses identified by the complains nt 
perpetrator, (2) persons informed of the discriminate ry 
other alleged victims, to determine whether they c c H * 
complainant or the alleged perpetrator, 
D. Record all witness interviews as first person statements 
be thorough in writing down all relevant information 
witness, including assertions, if there are any, that pa 
claimed by the complainant or the alleged perpetrato 
did not happen as described by the complainant or tv 
have the witness read, correct and sign and date the 
possible. 
STEP THREE: Determining Management's Response. 
-the 
A, 
B. 
Organize and carefully consider all evidence collectec. 
Determine whether or not the alleged discriminatory conduct occurred, 
including making credibility resolutions based upon ;dl of the available 
if the complaint is 
or the alleged 
conduct and (3) 
Troboratethe 
from the witness; 
available from the 
pa rticular events, 
, did not happen or 
perpetrator; and, 
statement, if at all 
evidence, and an assessment of whether the action al 
C 
discriminatory was shown to be motivated by unlawf jl considerations 
If the alleged discriminatory conduct is found to hav*: 
actions needed to remedy the conduct and its effects 
including reinstatement and make whole remedies, a 
disciplinary actions needed to avoid future discrimination 
occurred, assess the 
on employees, 
and corrective and 
STEP FOUR: Wrapping Up - Meeting with the Complainajrt. 
A-
B. 
Inform the complainant of the completion of the i 
determinations made and any remedial action taken, 
Confirm management's commitment to the principL 
Company policy prohibiting unlawful discrimination 
inv< isugation, the factual 
149896A? 
Inform the complainant that further discrimination 
-3-
egedtobe 
ES set forth in the 
in employment. 
jr retaliation should 
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be reported to management immediately. 
D. Ask the complainant if she or he is satisfied wib 
ofthecomplaint. If she or he is not satisfied, eys 
Satisfaction and determine whether further investigation 
warranted, 
management's handling 
evaluate [the cause of the 
or action is 
i-rtB96.v3 
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EXHIBIT C 
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EQUAL EMPLO YME1S T 
OPPORTUNITY COMMISSION 
NOTICE TO ALL EMPLOYEES 
This Notice is posted as part of a settlement entered into by Consent 
Equal Employment Opportunity Commission (EEOC) and Halo Sheet 
EEOC y. Halo Sheet Metal. Inc., filed in the US. District Court for the 
Civil Action No. 06-2959, EEOC brought a lawsuit against Halo Sheet 
it violated Title VII of the Civil Rights Act of 1964, as amended, in that 
employees on the basis of their race (Aincan-American) and terminated 
retaliation for his complaint about discriminatory treatment. 
Decree 
Federal law prohibits discrimination against an employee or an apphcanl for employment based 
between the U.S. 
Metal, Inc., in the case 
I district of New Jersey, 
Metal, Inc. alleging that 
: t terminated two 
?ne of them in 
on the race, religion, sex, color, age, national origin or disability status o; 
applicant. Federal law also prohibits retaliation against people who have 
opposed discrimination 
In addition to requiring Halo Sheet Metal, Inc. to post this Notice, the 
Halo Sheet Metal, Inc., from engaging in any unlawful discrimination 
basis of race; enjoins Halo Sheet Metal, Inc. firan engaging in any 
any person who exercises his or her rights under federal anti-discrimination 
Halo Sheet Metal, Ihc. provide training on federal laws prohibiting e 
and retaliation to all current and future employees, management and 
monitor compliance with the Consent Decree and requires Halo Sheet 
periodic reports to EEOC regarding any discrimination or retaliation coi 
employees. 
.staff: 
the employee or 
complained of or 
Consent Decree enjoins 
st employees on the 
unlavjful retaliation against 
laws; requires that 
prohibiting employment discrimination 
permits EEOC to 
Mjetal, hie. to provide 
>n [plaints made by 
If you have a complaint of employment discrimination or questions regarding laws prohibiting 
employment discrimination, you may contact: 
U.S. Equal Employment Opportunity Commissior 
33 Whitehall Street 
New York, New York 10004-2112 
Phone: 800-669-4000 
TT Y (for persons with hearing impairments): 80C -669-6820 
THIS IS AN OFFICIAL NOTICE AND MUST NOT BE CHANGED 
IT MUST REMAIN POSTED UNTIL, 
(Date three years after ntry of Decree) 
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U S EQUAL EMFLQYMENT OPPORTUNITY COM^SSION 
U
' " * New York District Office
 33 WHiteh-ll Street, S* Fl«>. 
New York, NY 10004-2112 (212)336-3721 
TTY(212)336-3<S22 
T l - i p r ^ 1 " TRANSMITTAL 
OFFICIAL GOVERNMENT BUSINESS 
TO: Recipient: HPP. Tonianne J. Bongiovani 
location: U . S . M a g i s t r a t e J u d g e , ? ^ ! ^ ^ ^ 
Fax number: 609-989-0435 
L 
# of pages inch cover sheet: ^56 
Date: 06/26/07 
FROM: Sender: Moniqufl J- fr^s. Trial Attorney 
phone number: (212)336-3704 
Fax number: (212)336-3623 
MESSAGE: PROC. v. Halo She*Metal, Inc., 06-CV-2959 (MLC) ( T g ) 
See attached. Thank you. 
CONFIDENTIALITY NOTICE 
iatisprivileg^co.Jidenti^afidc^t&omdKdosurt. 
SPECIAL INSTRUCTIONS 
all pages or DUHC arc problems wifc tho transmission, j™ ^ M 
*" F*? Zi M . ™ ^ i ih die transmission at a 
Ms/her telephone number indicated above, 
lvtET 
immediately phone the above 
time, contact the sender at 
